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Outcome Measures for Worksite Wellness Program Integration

Is there an agency process for employee input into planning and
implementation of the following programs and services? Yes | No

Healthy nutrition

Physical activity

Occupational health and safety (safety committees,
complaint/request process)

Other wellness activities planning

Is management required to support wellness programs and
initiatives?

Are supervisors required to support wellness programs and
initiatives?

Are employees granted use of duty time for participation in wellness
activities?

If yes,

How much time?

What frequency? (per week, pay
period, other)

Is the time accounted for in a measurable
way? (time card, log-in, other)
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Is there an agency process for employee input into planning and
implementation of the following programs and services? Yes | No

Does the facility have Employee Health Promotion
Program staff?

If yes,

Full time — Federal employee, contractor, or
other

e Number of staff

Part time — federal employee, contractor, or oth

e Number of staff with collateral duty
(assigned as an extra duty on top of
normal position that is NOT a health
and wellness position)

e Number of staff with collateral
duties related to health and
wellness (narrative permitted)

Is senior leadership regularly briefed on the programs and services?

If yes,

How often?

What is included in the briefing?

Does the leadership recommend change as a
result of the briefing?

) Center for Engineering & Occupational Safety and Health, and
; Occupational Health Strategic Healthcare Group, Office of Public Health (10P3)
Veterans Health Administration, Department of Veterans Affairs
www.publichealth.va.gov/employeehealth

Employee Promotion
Disease Prevention
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